
Lilly Ledbetter Fair Pay Act – (2009) 

On January 29, 2009, President Obama signed the first piece of legislation of his Administration: 

the Lilly Ledbetter Fair Pay Act of 2009 ("Act"). This law overturned the Supreme Court's 

decision in Ledbetter v. Goodyear Tire & Rubber Co., Inc., 550 U.S. 618 (2007), which severely 

restricted the time period for filing complaints of employment discrimination concerning 

compensation. 

The Act states the EEOC's longstanding position that each paycheck that contains discriminatory 

compensation is a separate violation regardless of when the discrimination began. The Ledbetter 

Act recognizes the "reality of wage discrimination" and restores "bedrock principles of American 

law." Particularly important for the victims of discrimination, the Act contains an explicit 

retroactivity provision. 

People challenging a wide variety of practices that resulted in discriminatory compensation can 

benefit from the Act's passage. These practices may include employer decisions about base pay 

or wages, job classifications, career ladder or other noncompetitive promotion denials, tenure 

denials, and failure to respond to requests for raises. 

Differences in pay that occur because of sex violate the EPA and/or Title VII of the Civil Rights 

Act of 1964, as amended. In addition, compensation differences based on race, color, religion, 

national origin, age, disability, genetic information, and/or retaliation also violate laws enforced 

by EEOC. For more information regarding equal wages because of any of these reasons, please 

call the EEOC at: 

1-800-669-4000 

Or 

1-800-669-6820 (TTY) 

Or visit our web site at: 

www.eeoc.gov 

 

http://www.eeoc.gov/

